
Dear Colleagues and Friends, 
 
As May 17, International Day against Homophobia and Transphobia approaches, many UN 
Agencies are planning to mark the date that homosexuality was removed from the World 
Health Organization's list of mental illnesses. 
 
The Office of the High Commissioner for Human Rights has released a new video to mark 
the International Day against Homophobia and transfobia 
(https://www.unfe.org/en/actions/faces--10) as part of its ongoing Free & Equal campaign 
for global LGBT equality. We requested to the Internal Communication Teams at WFP, IFAD 
and FAO to mark the day on their respective intranet spaces and are informed that WFP 
and IFAD have already posted some information to mark IDAHO Celebrations. 
 
The event on ending homophobia in the workplace, that was held at WFP last year, 
webcast to staff worldwide, had helped to promote the message of equality anti-
discrimination and to spread it around WFP offices worldwide. It contributed to sensitizing 
the staff at large. But the dialogue on such issues should be kept somehow open, in order 
to drive some culture change, particularly in remote duty stations. This is why we need to 
keep marking the day and make sure that it has the appropriate visibility as we also can 
contribute to creating an homophobia free working environment in our daily routine by 
educating the people around us. 
 
Since last year, WFP Senior Management has led the Rome Based Agencies by keeping 
emphasizing its commitment to ending inequality and exclusion. WFP's Global Staff Survey, 
carried out within the past month, included a question related to sexual orientation and 
gender identity. This was the first time the issue had been covered in the survey, and is 
indicative of WFP's increased attention to this area. 
 
In 2014 IFAD, WFP and FAO announced changes in the recognition of the personal status 
of staff. They now grant entitlements and benefits arising from marriages or domestic 
partnerships that are recognized by the law of the country where they are registered, 
rather than according to the nationality of the staff member. This allows greater freedom 
for couples previously restricted by the laws of their countries, regardless of their sexual 
orientation. 
 
Yet, a lot needs to be accomplished and UNGLOBE is working in partnership with the staff 
representative bodies and FICSA to make sure that equality issues are kept on the agenda 
of our agencies. 
 
The group is talking with Human Resources Offices regarding staff mobility issues as the 
classification of duty stations made by the International Civil Service Commission does not 
take into consideration that some countries that are considered family duty stations have 
laws that are not suitable for all kinds of families. It keeps also lobbying at the Pension Fund 
level for a revision of the Pension Fund Rules and Regulations in favor of the jurisdiction 
approach. 
 

https://www.unfe.org/en/actions/faces--10


As UNGLOBE, we keep being contacted by members in field duty stations who said they 
faced discrimination and harassment, but feared retaliation if they reported it. In 2014, the 
WFP Professional Staff Association conducted a survey among its members that showed 
that 30 percent of respondents had personally experienced discrimination, harassment, 
physical abuse or abuse of power based on grounds of diversity. Almost half of those who 
responded said they had witnessed incidents. However, 70 percent of these incidents had 
gone unreported, according to the results. Similar results came out of the last survey 
conducted on Discrimination on the Working environment under the FICSA umbrella in 
2012. We thank those of you who participated in those survey and encourage you to help 
us sponsoring the survey that will come in the future as this is the only way we have to 
actually measure the healthiness of the working environment where we all work and make 
sure that discrimination is addressed at the appropriate level and that measures are put in 
place to avoid it more and more in the future. 
 
To give you an example, the Union of General Service Staff and the Professional Staff 
Association at WFP have recently put forward a formal request to review the maternity and 
paternity leave policy, asking that it be inclusive for families with same-sex partners. 
Something that was brought to our attention during the 2012 survey from FICSA. 
 
Last but not least, later next week and precisely, Thursday 21 May, there will be the 
UNGLOBE Happy Hour at Ketumbar in Testaccio in via Galvani from 6:30 pm onwards. 
 
We invite you all and your spouses, partners and friends to attend so that we can also 
celebrate the IDAHO together. 
 


